Southern Tioga School District Flexible Spending Accounts
Enrollment Due Date for 7/1/10 – 6/30/11:   May 21, 2010

We are pleased to announce the addition of a new employee benefit plan, the PSEA Flexible Spending Accounts, effective January 1, 2010!  These tax-favored plans can save participating employees between 25% and 40% in combined Federal and State taxes on the cost of qualifying expenses.  


Eligible employees have the option to participate in these plans each year during an annual open enrollment period.  You have the option to participate in either or both of the Health Care Reimbursement Account (HCRA) and the Dependent Care Reimbursement Account (DCRA).  Your 2010/11 election to participate continues for 12 months, beginning July 1, 2010.  You will have the opportunity to enroll in each successive Plan Year for 12 months, starting each July 1.  Generally, you cannot make changes, enter or leave the plan during the plan year unless you experience a qualified status event that the IRS authorizes as a reason to make a corresponding change.  Benefits and risks under these plans are further discussed in the Benefits Briefings and in the Summary Plan Description (available at http://www.tri-starsystems.com/site/participant/form-download-sitemap.aspx).

Enrollment for the upcoming Plan Year, for the 12 months beginning July 1, runs through May 21, 2010.  To make an educated decision on your election(s) under this plan, please:

· Review the HCRA Benefits Briefing on the Health Care Reimbursement Account,

· Review the DCRA Benefits Briefing on the Dependent Care Reimbursement Account (if you have a child under age 13 that is in child care in order for you to work),

· Use the Forms and Planning Tools available at www.tri-starsystems.com to estimate your qualified expenses for the upcoming year,

· Review the Summary Plan Description (save a copy for your records),

· Complete & return the Enrollment Form to Penny Crowell, Director of Human Resources, at the Boyanowski Administration Building by MAY 21, 2010.  Enrollments cannot be accepted after this date for the January 1 – June 30, 2010 Plan Year.

We hope you take time to consider the benefits these two new tax savings plans can provide you.  Contributions to these plans is tax exempt, not simply deferred to a later date.  In effect, you are lowering the cost of your medical care or child care by enrolling and using the HCRA and DCRA.

If you need further assistance with qualifying expenses, please contact the claims administrator for this PSEA-sponsored plan:
Tri-Star Systems

1-800-727-0182, option 1

Monday – Thursday, 8 a.m. – 6 p.m.

Friday,  9 a.m. – 6 p.m.
www.tri-starsystems.com
Southern Tioga School District

FLEXIBLE SPENDING ACCOUNTS

ENROLLMENT FORM

For 2010/2011 Plan Year, July 1, 2010 through June 30, 2011
	Social Security Number


	Last Name
	First Name
	Middle Name
	Suffix

	Sex


	Date of Birth
	Address
	
	

	City


	State
	Zip Code
	Home Phone
	Date of Hire

	E-Mail Address




Please indicate your election per pay period (24 paychecks for 7/1/10 – 06/30/2011) for the Reimbursement Accounts below:








Per Pay Deduction

	Health Care Reimbursement Account--HCRA

($2,500 Max. Annual Election)
	
	$

	
	
	$104.16 Maximum

	Dependent Care Reimbursement Account --DCRA ($5,000 Max. Annual Election)
	
	$

	
	
	$208.33 Maximum


Authorization and Acknowledgement

I authorize my employer to enroll me in the coverage options as noted and deduct the amount(s) from my paycheck on a pre-tax basis.  I understand that I cannot change or revoke this Agreement as of any date prior to the next plan year, unless a Change in Election Event occurs as defined in the plan (e.g., termination of employment, marriage, divorce, birth of dependent, etc.), and the election change is on account of and is consistent with the Change in Election Event.  I authorize Tri-Star to collect the $18 administrative charge for this 2010/11 Plan Year from my available balance at the beginning of the Plan Year.  In addition, I authorize $1/reimbursement reduction for payments by check or paper notices of payment.  (I understand that I can eliminate this charge by signing up for direct deposit and email notices with Tri-Star, through my account Login on their web site.)
Signature____________________________________________
Date____________________________
