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SOUTHERN TIOGA SCHOOL DISTRICT

Boyanowski Administration Building

241 MAIN STREET, BLOSSBURG, PA 16912

BOARD MINUTES:  September 12, 2011
The meeting of the Board of Education of the Southern Tioga School District was called to order by Board President Barbara Shull with the following members also present:  Dan Berguson, Susan Jaquish, Ivan Erway, Kyle Lefelhoc, and Roxanne Landis.  Frank Kollar, Stephen Hall and Gloria Schwab were  absent.
Also present were Mr. Yarger, Ms. Crowell, Ms. Perry, Mr. Jaquish, Dr. Drabick, Mrs. Sick,
Dr. Freeman, Dr. Kelly and interested staff and citizens.
The Minutes of the regular Board meeting held on August 8, 2011, were read by the Board.  On motion of Ms. Landis and second of Ms. Jaquish the Board voted 6 to 0 to approve the minutes.

The Treasurer’s Report was reviewed by Ms. Perry.  On motion of Mr. Berguson and second of

Mr. Lefelhoc the Board voted 6 to 0 to approve the report (EXHIBIT).

Ms. Schwab arrived at the meeting.

The General Fund Bill List was reviewed by the Board.  On motion of Mr. Berguson and second of
Ms. Landis the Board voted 7 to 0 to approve the bill list (EXHIBIT).

The Capital Project Bill List was reviewed by the Board.  On motion of Mr. Berguson and second of

Ms. Schwab the Board voted 7 to 0 to approve the bill list (EXHIBIT).
The Food Service Report was reviewed by the Board.  On motion of Ms. Schwab and second of

Mr. Lefelhoc the Board voted 7 to 0 to approve the food service report (EXHIBIT).
The following correspondence items were read by the Board: 
· A letter from Patricia Cummings, Paraprofessional for a Student with Special Needs, resigning her position retroactive to August 24, 2011.

· A letter from Sheila Bogaczyk, Paraprofessional for a Student with Special Needs, resigning her position retroactive to August 15, 2011
· A letter from Carla Whitaker, Elementary Teacher, resigning her position retroactive to August 22, 2011.
· A letter from Anne Yocum, Cafeteria Employee, resigning her position effective September 19, 2011.
· A letter from the Board Secretary confirming the verbal resignation of Thad Compton, Jr. High Football Coach, North Penn High School.

· A letter from the Board Secretary confirming the verbal resignation of Selina Bogaczyk, Jr. High Girls Basketball Coach, North Penn High School.

On motion of Ms. Jaquish and second of Ms. Landis the Board voted 7 to 0 to approve the correspondence as presented.

On motion of Ms. Schwab and second of Ms. Landis the board voted 7 to 0 to approve the Building Use Requests (EXHIBIT).

On motion of Mr. Erway and second of Mr. Berguson the board voted 7 to 0 to approve the Field Trip and Conference Requests (EXHIBIT).
Administrative Report – Mr. Yarger reported as follows:
· PDE contacted the District as part of the state-wide flood damage poll.  The information will be provided to the Governor who will determine if school days missed will have to be made up.

· A construction meeting is scheduled for tomorrow to prepare for bids.

· The Strategic Plan revision is due by the end of September.  Board, community and teacher representatives will be asked to serve on a committee.
· Data on why students have left the district—50 students moved out of the district and 23 students moved to private schools.  Of the private schools, 5 went to New Covenant and 18 went to cyber charter schools.  Mr. Yarger will be contacting cyber charter students/parents and informing them of the Blendedschools.net program and encourage them to enroll in this program.

Citizen Recognition
Michele Monks, Mansfield resident, stated her concerns about student safety and the safety of her 6th grade child in regards to transportation in the Corey Creek golf course area.  For example, a water truck did not stop at the bus stop properly, traffic has increased, and several vehicle accidents have been witnessed in this area.  Ms. Monks requested that the District look into the gas industry vehicle schedule in Lycoming County where such vehicles are not allowed to operate during school start and dismissal hours.  She also requested that the school board back her in efforts to request a state review of the speed limit, bus stop signs and truck traffic during school hours.

Ms. Shull replied that the administration is considering what can be done with this bus stop and asked the administration to contact Lycoming County and Troy School District about what they are doing.  She also asked that the district send letters regarding the matter to gas companies and PennDOT in support of
Ms. Monks efforts.

Ms. Perry stated that Richmond Township has contacted us and asked if the District would pay for the signs; therefore believing the usual road study would not be necessary in order to approve the signs.
Mr. Erway stated that if nothing else, a letter to all gas companies should be sent by the Administration to remind them of our schools being in session.

Eileen Roupp, Arnot resident, referred to the sports changes and requested information showing cost savings.  She also referenced a report on student participants from the Board Work Session and stated the numbers of student participants in some sports.  Mr. Yarger responded that the Administration is tracking the costs throughout the year.
Action Items

The Administration recommended approval of the following Personnel items:

Granting tenure and entering into Professional Employee Contracts with the following professional employees:

· Emily Beals, Special Education Teacher, Mansfield High School

· Shaun Wilson, Elementary Teacher, W. L. Miller Elementary School

· Brianne Coolidge, Elementary Teacher, Blossburg Elementary School

· Laura Thomas, Elementary Teacher, Blossburg Elementary School

Employing Michael Wolff as District Network Administrator, retroactive to August 17, 2011.  Mr. Wolff will be employed at an annual salary of $36,000 plus benefits as defined by the Conditions of Employment for Classified Employees.
Employing James Smith as District Technology Technician, effective September 12, 2011, contingent upon receipt of current clearances.  Mr. Smith will be employed at an annual salary of $25,000 plus benefits as defined by the Conditions of Employment for Classified Employees.

Employing Thad Slocum as District Maintenance, effective September 19, 2011, contingent upon receipt of current clearances.   Mr. Slocum will be employed at an hourly rate of $21.75 plus benefits as defined by the CWA Agreement.

Employing Kate Kreger as Elementary Teacher, Blossburg Elementary School, effective upon release from her current employer and pending receipt of current clearances.  Ms. Kreger will be employed as a Professional Employee at the Master’s column, Step 6, an annual salary of $47,667 plus benefits as defined by the STEA Agreement.

Employing Candida Williams as Long-Term Substitute Special Education Teacher, Liberty  High School, retroactive to August 23, 2011, through January 12, 2012.  Ms. Williams will be employed at a daily rate of $217.35 plus benefits as defined by the Substitute Professional Employees Conditions of Employment.

Employing Mary Elizabeth Becker as Long-Term Substitute Enrichment Coach, W. L. Miller Elementary and Mansfield High Schools, retroactive to August 23, 2011, through February 29, 2012.  Ms. Becker will be employed at a daily rate of $217.35 plus benefits as defined by the Substitute Professional Employees Conditions of Employment.
Employing Glenna Powell as Pre-Arranged Short-Term Substitute Elementary Teacher, Blossburg Elementary School, retroactive to August 23, 2011, for 16+ days or until the  vacant position is permanently filled.  Ms. Powell will be employed at a daily rate of   $120.00 as defined by the Substitute Professional Employees Conditions of Employment.

Employing Rachael Schonher as Pre-Arranged Short-Term Substitute Elementary Teacher, W. L. Miller Elementary School, retroactive to September 9 through November 24, 2011.  Ms. Schonher will be employed at a daily rate of $120.00 as defined by the Substitute Professional Employees Conditions of Employment.

Eliminating a part-time Paraprofessional for a Student w/Special Needs position at Liberty Elementary School, retroactively to August 26, 2011.

Transferring Molly Wall, Paraprofessional for a Student w/Special Needs from Liberty Elementary School to Mansfield High School, retroactively to August 26, 2011.

Entering into supplemental contracts with the following persons to be mentors to new professional staff in the 2011/12 school year at the annual rate of $1,441.

· Donna Townsend, retired School Nurse, mentoring Mary Hohman, School Nurse, through 4/5/12.

· Donna Townsend, mentor for new school nurse, Blossburg/Liberty Schools, for the school year

· Karen Fry, Special Education Teacher, Liberty High School, mentor for Candida Williams through 1/12/12.

· Kelly Honeyfield, Enrichment Coach, Blossburg/Liberty Schools, mentor for Mary Elizabeth Becker through February 29, 2012.

Entering into supplemental contracts with the following Cyber School Teachers to work with students on blendedschools.net

· Marcia Bartlett, 4 English Courses
$2,164

· Eric Broughton, 4 Science Courses
$2,164

· Amanda Davis, Special Education Teacher – 2 semesters
$2,162

· Alana Eastman, 2 English Courses
$1,082

· Holli Smith, 4 Math Courses
$2,164

· Jere White, 2 Courses—Chemistry and Biology
$1,082

· Angel Sember, 2 English Courses
$1,082

· Mike Hill, 5 Social Studies Courses
$2,705

Employing Amanda Davis as In-Home Special Education Teacher for two students during the 2011/12 school year at $37.87/hour up to five hours/week for each student.

Employing Kimberly Pierce as Part-Time Cafeteria Employee/Dishwasher, Mansfield High School, retroactive to August 22, 2011.  Ms. Pierce will be employed at an hourly rate of $7.25 as defined by the Conditions of Employment for Hourly Employees.

Employing Ann Kolb as Part-Time Cashier, Liberty Elementary School, retroactive to August 22, 2011.  Ms. Kolb will be employed at an hourly rate of $7.25 as defined by the Conditions of Employment for Hourly Employees.

Employing Joy Sandstrom as Part-Time Cafeteria Employee/Server, Liberty High School, retroactive to August 22, 2011, and contingent upon receipt of current clearances.  Ms. Sandstrom will be employed at an hourly rate of $7.25 as defined by the Conditions of Employment for Hourly Employees
A request from Randy Boyden, Head Custodian, Liberty Schools, for an FMLA Leave retroactive to September 9, 2011, for up to 60 work days.

Adding the following persons to the Day-to-Day Substitute Employees list for the 2011/12 school year:
Retroactive to 8/22/11

· Renee Allen, Cafeteria Employee
· Linda Brucklacher, Cafeteria Employee
· Sherry Carey, Cafeteria Employee
· Tammy June, Cafeteria Employee
· Misty Mattison, Cafeteria Employee
· Jennifer Peck, Cafeteria Employee
· Priscilla Marble, Cafeteria Employee
· Barbara Gaugler, Cafeteria Employee
· Jeanette Carey, Cafeteria Employee
· Barbara Gerrish, Cafeteria Employee
· Roxanne Chamberlain, Cafeteria Employee
· Verna Brubaker, Cafeteria Employee
· Tammy Faulkner, Cafeteria Employee
· Kelly Black, Cafeteria Employee

Retroactive to 8/29/11
· Dolly Boder, Biology Teacher

· Brian Barden, Elementary Teacher
· Emily Conner, Art Teacher
· Jeffrey Martin, Elementary Teacher
Effective 9/12/11
· Tina Fizzano, Cafeteria Employee, contingent upon receipt of current clearances

An internship request from Erica Wilson, Mansfield University Psychology Student, to intern with Annette Dutchess, Elementary Guidance Counselor, W. L. Miller Elementary School, from September 12 through December 16, 2011.

Adding the following game attendant positions and rates to the Conditions of Employment for Hourly Employees starting with the 2011/12 school year:

· Ticket Seller - $30 per event

· Ticket Taker - $30 per event

· Score Keeper - $30 per event
· Game Manager - $50 per event
· 
Football Security - $50 per event

· Basketball and Wrestling Security - $30 per event

· Field Preparer - $12 per hour

On motion of Ms. Landis and second of Ms. Schwab the Board voted 7 to 0 to approve the recommendation.
The Administration recommended approval of the following Long Range Planning items:

Accepting Federal and State grants totaling $1,423,659 to support District staffing and educational programs in the 2011/12 school year (EXHIBIT).

Entering into the BLaST IU #17 IDEA Early Intervention Agreement for 2011/12 (EXHIBIT)

Entering into two Letters of Agreement with the County of Tioga for liaison services in support of the District’s Student Assistance Program Core Teams.

Continuing to provide a Pregnant and Parenting Teen Program to district students in the 2011/12 school year through the volunteer services of Libby Occhino, Teen Parent Advocate.

On motion of Mr. Berguson and second of Mr. Lefelhoc the board voted 7 to 0 to approve the recommendation.

The Administration recommended approval of the following Student Activities items:

The Administration recommends approval of the following supplemental contracts and volunteers for the 2011/12 school year:

· Mike Hill, Asst. Girls Basketball Coach, Liberty High School
$3,276

· Virginia Roupp, Asst. Jr. High Volleyball Coach, Mansfield High School
$1,231
contingent upon receipt of current clearances

· Marcia Bartlett, Yearbook Advisor, Mansfield High School
$3,022

· Roger Learn, Volunteer Coach for Swimming, Cross Country and Track & Field programs
On motion of Mr. Erway and second of Ms. Landis, the board voted 7 to 0 to approve the recommendation.

The Administration recommended renewing contracts with the following childcare institutions to provide meals/snacks:
· Toddler University Pre-School, Inc., Liberty Elementary School

· Stepping Stones Preschool, W.L. Miller Elementary School

· Bradford Tioga Head Start, W.L. Miller Elementary School

On motion of Ms. Jaquish and second of Ms. Schwab the board voted 7 to 0 to approve the recommendation.

The Administration recommended the following personnel items:
Recalling Norleen Hardy from furlough to the position of Paraprofessional for a Student with Special Needs at W. L. Miller Elementary School retroactive to August 25, 2011.

Adding the following persons to the 2011/12 day-to-day substitute employees list:

· Lanae Richardson, Math Teacher, effective 9/12/11

· Anne Yocum, Paraprofessional, effective e 9/12/11

· Branin Boyd, Custodian, effective 9/12/11

Employing Jordan Hopkins as part-time Student Custodian at Liberty Elementary School through the School to Work Program effective September 13, 2011, through the end of the 2011/12 school year.  Mr. Hopkins will be employed at an hourly rate of $7.25 as per the Conditions of Employment for Hourly Employees.

On motion of Mr. Berguson and second of Ms. Schwab the board voted 7 to 0 to approve the recommendation.
Ms. Shull made the following announcements:

Board Work Session(s)

· Monday, October 3, 2011, 6:30, North Penn High School Library

· Monday November 7, 6:30 PM, North Penn High School Library

Next Board Meeting(s)

· Monday, October 10, 2011, 6:30, North Penn High School Auditorium

· Monday, November 14, 2011, 6:30 PM, Liberty High School Auditorium
Executive Session(s)

· Wednesday, September 14, 2011, 4:00 PM, RE:  Labor, North Penn High School Library
· Wednesday, September 28, 2011, 4:00 PM, RE:  Labor, North Penn High School Library
Ms. Schwab reported receiving communications from parents about the new kindergarten teacher beginning mid-year.  She reminded the administration of the importance of orientation and communication of the new teacher with students and parents.

On motion of Ms. Schwab and second of Mr. Lefelhoc the Board voted 7 to 0 to adjourn the meeting.

Approved as read October 10, 2011.

Respectfully Submitted

___________________________
Penny L. Crowell, Board Secretary
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