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Agreement

between 

Southern Tioga School Board

and the
Southern Tioga Education Association

I.
RECOGNITION
The Southern Tioga Education Association, hereinafter called the bargaining agent, is recognized by the Southern Tioga School District, hereinafter called the employer, as the bargaining agent for the non-supervisory regularly employed professional employees, hereinafter called the bargaining unit, under the conditions of Pennsylvania Law (Act 195) providing for collective bargaining for public employees.

Both parties aver that this agreement sets forth the terms and conditions to which each party agrees to be bound, and that such agreement has been reached voluntarily without undue or unlawful coercion or force by either party.

II.
TERM OF AGREEMENT

The term of this Agreement shall begin on July 1, 2009 and shall continue in full force and effect until June 30, 2012.

III.
NO STRIKE – NO LOCKOUT PROVISION

Both parties agree to faithfully abide by the provisions of the Pennsylvania Public Employee Bargaining Law, Act 195.  As a condition of the various provisions of this Agreement to which the parties have agreed, the bargaining agent pledges that members of the bargaining unit will not engage in a strike (as that term is defined in Act 195) during the term of this Agreement, and the employer pledges that it will not conduct a lock out during the term of this Agreement.
IV.
RESIDENCY CLAUSE

The employer will not mandate any residency requirements which would cause any member of the association to change his/her residence.

V.
WAGES AND SALARY PROVISIONS

The parties agree that wages and salaries to be affected by this agreement are accurately reflected in Appendix A, made part of this agreement, and that the schedule of wages and salaries set forth in Appendix A shall be the schedule which shall remain in force for the term of this agreement.

VI.
OTHER EMPLOYEE BENEFITS

The parties agree that other employee benefits to be provided under this Agreement are accurately reflected by Appendix B attached to and made part of this agreement.

Any changes in other employee benefits to which the parties may agree, conditioned upon a change in the term of this agreement, as provided in Section II, shall be evidenced by a revised Appendix B which shall be executed by the parties and attached hereto and made part of this agreement.

VII.
GRIEVANCE PROCEDURE

It is in the interest of the general public, and in the interest of the school children whom both employer and employees serve, that grievances be reconciled and disposed of as expeditiously as is possible.

The parties agree that grievances which arise out of the interpretation of this agreement shall be resolved in accordance with the grievance procedure described in Appendix C attached hereto and made part of this agreement.
VIII.
JOB SECURITY, PROGRESSION, SENIORITY, AND JUST CAUSE

The Pennsylvania School Code includes certain job security provisions, certification, and other regulatory provisions associated with various classes of employees.  The parties hereby aver that such provisions of the School Code represent their complete agreement and that said provisions shall govern the manner in which the job security, job progression, and reduction in force practices will be affected with respect to members of the bargaining unit.  Furthermore, no professional employee shall be suspended, furloughed, dismissed, or reprimanded in writing without just cause, consistent with the School Code, during the term of this Agreement.

The district wide seniority of an employee shall be considered as the period beginning on the first day of the employee’s uninterrupted continuous employment.  Seniority shall be considered as having been interrupted only by resignation or termination of employment.

Seniority shall be determined on the basis of the school year.  No employee shall annually be credited with more than one year of seniority nor shall any suspended employee recalled for part-time service be credited with less than one year of seniority as a result of that part-time service.

The school district will maintain a seniority list based upon each employee’s first working day and area or areas of certification followed by uninterrupted continuous employment.  The list shall be published during the last week of the first semester of each school year and presented to an officer of the association who shall make the list available to all bargaining unit members.  A certified letter shall be sent to all absentee staff members informing them of their rank on the seniority list.  Employees shall have twenty-two work days following the presentation of said list to the association to notify the superintendent in writing of a disagreement.  After twenty-two work days, the employee’s placement on the seniority list shall be irrevocable.  Work day shall be defined as those days on which the central administrative offices are open for business during the school year.

Whenever two (2) employees have the same “first working day” so that seniority would commence at the same time, their order of seniority shall be determined by lot.  Once the determination is made by lot, such determination shall establish their position for seniority purposes for the balance of their employment.  Tenured employees shall be considered more senior to non-tenured employees having identical seniority as defined by this agreement.

Anywhere in this provision where any selection is made involving two (2) or more employees with identical seniority, such ties will be broken by drawing lots if such has not been previously accomplished.
When a reduction in staff takes place, the district shall realign its professional staff so as to ensure that more senior employees are provided with the opportunity to fill full-time positions for which they are certified and which are being filled by less senior employees.
Employees who are furloughed during the term of this agreement shall be entitled to all fringe benefits provided for in the contract for the balance of the month in which they are furloughed, or through August 31, if such furlough occurs at the conclusion of the school year, providing they continue to participate in the district’s regular payroll periods.

To be considered available for work, a furloughed employee must annually, prior to July 1, report to the Board of Education in writing, his/her current address and intent to accept the same or similar position when offered.  Failure to report as specified shall result in said suspended employee’s removal from the seniority list. 

            Furloughed employees shall be given the opportunity to indicate in writing their availability to be called for substitute work.  If such availability is indicated, said suspended employees shall be given the first opportunity in order of seniority to substitute in their certified area.  Such substitute work for long-term substitutes (90 days or more) shall be at the pay and benefit rate reflecting service and placement prior to furlough.  Day-to-day and pre-arranged short-term substitutes (less than 90 days) shall be reimbursed at the pay and benefit rate established by the Board and shall bear no relationship to the rights and benefits previously enjoyed as a professional employee.


Eligible furloughed employees shall be given the first opportunity in order of their seniority for day-to-day and pre-arranged short-term or long-term substituting outside their area of certification when the services of a certified substitute cannot be obtained and said employee is eligible to acquire the appropriate emergency certificate.

Furloughed employees who are eligible and have indicated their availability for day-to-day and pre-arranged short-term substitute work will not be considered as unavailable for work if they are not offered such daily work by 8:01 A.M. of each day.
When a furloughed employee is recalled to a part-time position, that employee shall be given the right to transfer to any subsequent full-time opening in the employee’s field of certification.
Full-time professional or temporary professional employees shall be appointed to any available position for which they are certified before new hires with the last person furloughed recalled first.

All professional employees recalled by the district to a permanent position shall be placed on the appropriate step of the salary schedule reflecting service and placement prior to the furlough.  No professional employees shall gain salary credit while on furlough.
IX.
DEMOTIONS
In the event that the district has cause to demote a member of the bargaining unit, said demotion shall be accomplished exclusively on the basis of seniority.

No employee shall be demoted if a less senior employee is retained in a full-time position within that subject area or said employee, with greater seniority, is certified to teach subjects taught by less senior employee.
A demoted employee shall have the right to first refusal for any full-time position for which said employee is certified.

Any employee scheduled for demotion shall have the right to elect to be furloughed instead of being demoted.

Any employee who elects to be furloughed shall have the same seniority rights to recall as an employee who is involuntarily furloughed.

X.
EXCLUSIONS
If any of the provisions as outlined in the various sections of this Agreement are contrary to the provisions of the Pennsylvania School Code or of Act 195 as interpreted by the Pennsylvania Labor Relations Board or subsequently by any court of this Commonwealth, said provisions shall be null and void.  In the event of such finding by a court of law, negotiations to reach new agreement on such matter shall commence no later than sixty (60) calendar days of the parties’ receipt of notice of said finding.  If the Board and the Association cannot reach agreement on a replacement provision within ninety (90) calendar days after negotiations have started, the process shall be deemed to be terminated.  Any agreement on a replacement provision reached under this procedure shall be reduced to writing, ratified and signed by each party and made a part of this Agreement.
XI.
EFFECTIVE DATE AND SIGNATURE

This Agreement is made and entered into by and between the Southern Tioga Education Association and the Southern Tioga School District this ___   th day of December 2009. 




SOUTHERN TIOGA SCHOOL DISTRICT




By _______________________________




       President, Board of School Directors




SOUTHERN TIOGA EDUCATION ASSOCIATION




By ________________________________





President of Association
The term “professional employee” as used in Appendices A, B, C, and D shall be defined as a non-supervisory regularly employed professional employee.
APPENDIX A

A-1

(1) 
Criteria for Salary Determination

The base salaries for employees in the bargaining unit during the term of this Agreement are set forth herein in Appendix A.  The criteria used to determine the base salary for employees in the bargaining unit shall be the proper step and column of educational degree.

(2)
Salary Schedule Step Placement/Movement
All full-time and regular part-time employees in the bargaining unit shall be placed on a step of the salary schedule in accordance with the Step Placement Chart/Salary Progression Table set forth herein.  It is agreed that the step used for salary determination for the 2008-2009 contract year shall be regarded as the proper step for that year and that each employee shall advance on the salary schedules in accordance with the Step Placement Chart/Salary Progression Table included in Appendix A.

(3) 
Entering Salary/Step Placement for New Hires

Salary schedule step placement for employees new to the Southern Tioga School District shall be negotiable and agreed upon by the entering employee and the School District.  Following initial step placement, such employees shall advance on the salary schedules in accordance with the Step Placement Chart/Salary Progression Table included in Appendix A.

(4)       Columns and Columnar Placement/Movement

Employees in the bargaining unit shall be placed in a column of the salary schedule in accordance with their earned academic credits and degrees held.  Placement in columns beyond the Bachelor’s degree (Master’s degree/ Bachelor’s +42) is not conditional upon whether the credits were earned after the degree was conferred.  Placement in columns beyond the Master’s degree/ Bachelor’s +42 (M+15, M+30, M+45, or M+60) requires an earned Master’s Degree and is not conditional upon whether the credits were earned after the degree was conferred, provided the credits were not applied toward the Master’s Degree.  Effective with the start of the 2010-2011 school year, an M +75 column and a Doctorate column will be added to the salary schedule.
(5) 
Employees Working Less Than Full-time or Less Than a Full School Year

Professional employees who are regularly employed on a part-time basis or those who are employed on a full-time basis but work less than a full year as the result of a Board-approved unpaid leave shall be entitled to receive partial increments, service credits, and benefits, unless otherwise specified in law, policy, or this Agreement, by use of the following criteria:

(a)
Classification: Part-time professional employees or those employed on a full-time basis who work less than a full year as the result of a Board-approved unpaid leave of absence shall be classified according to the fractional part of the day or work year employed. 
(b)
Increments: Increments shall be determined by multiplying the same fraction in Section (5) (a) by the increments to which the employees would have been entitled had they been full-time employees or had not been on a Board-approved unpaid leave and applied in accordance with the following formula:


Half-time (.50) or less
=
.50 (half-time)


Greater than half-time
=
1.00 (full-time)

(c)
Credit for Service: In the event that a part-time professional employee who is employed to work half-time or less should become a full-time employee, credit for years of service shall be granted by using the same fraction as that in Section (5) (a) and (b) as to a part of a year of service.  
A-2
Work Year

During the term of this Agreement, the work year for professional employees shall be 186 days, including 180 days of instruction and 6 in-service days. 
A professional employee who is employed in a professional capacity for more than 186 days of instruction and in-service shall be paid an additional amount per day equal to 1/186th of the employee’s annual salary for any such day worked for a minimum of three and one-half (3.5) hours or more.  It is understood that the District may request professional employees to volunteer their time or be paid a stipend for meetings and/or projects of less than three and one-half (3.5) hours per day in duration.  In the event that a professional employee does not work the scheduled 186 days, the employee’s annual salary shall be determined in a pro-rata basis of 1/186th of the employee’s annual salary.

Federally funded staff and programs are excluded from the above if summer program guidelines are such that maximums or other restrictions are placed upon staffing, salaries, or other program areas.

No more than six (6) mandatory days of in-service training per school year shall be provided during the term of this Agreement.  A minimum of one (1) day will be 
scheduled prior to the opening of school and the remaining days shall be scheduled during the school year at the discretion of the superintendent.  Act 80 days are not included in the limit of in-service days.

A-3
Pay Periods

The pay periods for professional employees during the term of this agreement will be every other Friday continuing from the previous year’s bi-weekly pay schedule for 26 pay periods during the ensuing 12 months.

In case Friday is a day of vacation, the day of pay will be in the last school day prior to the Friday.  A statement showing itemized deductions will be issued to each employee.

A-4
Graduate Credits

Those professional employees who have completed the necessary graduate credits from an accredited college or university to change columns shall submit written notification of eligibility to change columns and verification of credits earned to the Superintendent’s Office.  The appropriate salary adjustment shall be made within two (2) pay periods of the submission of the necessary documentation.

A-5
Extra-Curricular Activity Schedule
(a) This section as printed does not mandate the creation of any new positions.  The Board of Education must rule on the addition, deletion, or creation of any new positions or activities.

(b) The athletic coaching positions shall be for those programs operated under the auspices of the P. I. A. A.

(c) Because of the amount of time away from teaching duties and in the best interest of the educational program of the school district, no professional employee should hold more than one (1) coaching position during the school year.  Any exception must have Board approval.

(d) Professional employee participation shall be voluntary and shall be reimbursed according to the rate schedule listed in this section.  All appointments to extra-curricular duties shall be made on an annual basis.  

(e) Scouting will be reimbursed for actual expenses incurred, providing they were previously approved by the athletic director, to a maximum of $100.00 per sport.

(f) All extra-curricular contract reimbursement shall be paid at the conclusion of said activity.  If a separate payment is requested, such payment will be made on the final payroll period in June.
(g) A mentor for a part-time professional employee shall receive the same compensation as that of a mentor for a full-time professional employee.  If the district assigns two (2) mentors to a professional employee, each mentor will receive the appropriate pro-ration of the applicable compensation.
A-6
Complaints
No derogatory complaint, letter, or report shall be placed in an employee’s official file without the employee’s knowledge and unless the employee has received a copy.   The employee shall have the opportunity to make a written statement of defense or rebuttal within ten (10) work days to be attached thereto. 
A-7
I.E.P.’s
In the event that an Individual Educational Plan (I.E.P.) or similar program is mandated by the Pennsylvania Department of Education, the employer will provide a sufficient number of curriculum or in-service days, as determined by the employer, to enable the professional staff to prepare for such a program.

The curriculum or in-service days will be conducted during the normal school year and represent no additional personnel costs to the district.

The employer will consider enlisting the service of the facilitator for the purpose of assisting and training teachers in developing and updating I.E.P.’s or any similar program.

A-8
Agenda – Minutes

Eight copies of the minutes and agenda of the meetings of the Board of Education will be provided to the association upon request and on the same date as such materials are made available to members of the Board, provided that said items are picked up at the administrative offices by a member of the bargaining unit.
	SOUTHERN TIOGA EDUCATION ASSOCIATION

	EXTRA-CURRICULAR SALARY SCHEDULE

	

	
	Group A  -  Wrestling, Football, and Basketball

	
	Group B  -  Volleyball, Soccer, Track, Baseball, and Softball

	
	Group C  -  Cross Country, Tennis, and Golf

	
	Jr. High   -  Basketball, Wrestling, Football, Soccer, and Volleyball

	
	
	
	
	

	
	
	
	
	

	
	
	2009-2010
	2010-2011
	2011-2012

	
	
	
	
	

	
	
	
	
	

	GROUP A
	Head Coach
	$4,363
	$4,537
	$4,718

	
	Assistant Coach
	$3,150
	$3,276
	$3,407

	
	
	
	
	

	GROUP B
	Head Coach
	$3,393
	$3,529
	$3,669

	
	Assistant Coach
	$2,241
	$2,330
	$2,423

	
	
	
	
	

	GROUP C
	Head Coach
	$2,423
	$2,520
	$2,620

	
	
	
	
	

	JR. HIGH
	Junior High Coach
	$1,611
	$1,675
	$1,742

	
	Assistant Junior High Coach
	$1,183
	$1,231
	$1,280

	
	
	
	
	

	
	Cheerleading Advisor
	$2,569
	$2,671
	$2,778

	
	Yearbook Advisor
	$2,906
	$3,022
	$3,143

	
	Student Council Advisor
	$1,956
	$2,034
	$2,115

	
	Stage Production Advisor
	$1,710
	$1,779
	$1,850

	
	Senior Class Advisor
	$1,242
	$1,292
	$1,343

	
	Junior Class Advisor
	$981
	$1,020
	$1,060

	
	Sophomore Class Advisor
	$981
	$1,020
	$1,060

	
	Freshman Class Advisor
	$981
	$1,020
	$1,060

	
	Odyssey of the Mind Advisor
	$981
	$1,020
	$1,060

	
	Student Activities Director
	$8,548
	$8,889
	$9,244

	
	Marching Band Director
	$3,183
	$3,310
	$3,442

	
	Band Front Advisor
	$981
	$1,020
	$1,060

	
	Wind Ensemble Director
	$2,933
	$3,050
	$3,171

	
	National Honor Society Advisor
	$981
	$1,020
	$1,060

	
	Head Teacher
	$5,122
	$5,326
	$5,539

	
	Dean of Students
	$5,122
	$5,326
	$5,539

	
	Mentor Teacher
	$1,386
	$1,441
	$1,499

	
	Driver Education (per hour)
	$36.41
	$37.87
	$39.38

	
	Homebound Instruction (per hour)
	$36.41
	$37.87
	$39.38


	SOUTHERN TIOGA EDUCATION ASSOCIATION

	EXTRA-CURRICULAR SALARY SCHEDULE

	

	
	Group A  -  Wrestling, Football, and Basketball

	
	Group B  -  Volleyball, Soccer, Track, Baseball, and Softball

	
	Group C  -  Cross Country, Tennis, and Golf

	
	Jr. High   -  Basketball, Wrestling, Football, Soccer, and Volleyball

	
	
	
	
	

	
	
	2009-2010
	2010-2011
	2011-2012

	
	
	
	
	

	
	
	
	
	

	
	FBLA Advisor
	$981
	$1,020
	$1,060

	
	Elementary Student Council Advisor
	$520
	$541
	$562

	
	Football Pep Band Advisor
	$2,933 
	$3,050
	$3,171

	
	Video Productions Advisor
	$3,183 
	$3,310
	$3,442

	
	Summer School Coordinating Teacher
	$3,640 
	$3,785
	$3,936

	
	Summer School Teacher (per course)
	$1,300 
	$1,352
	$1,406

	
	Cyber School Teacher-Secondary (per semester)
	$520
	$541
	$562

	
	Cyber School Teacher-Elementary (per semester)
	$1,040
	$1,081
	$1,125

	
	Cyber School Teacher-Special Education
	$1,040
	$1,081
	$1,125

	
	(per course)
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	Music teachers participating in Pennsylvania Music Educator's Association events beyond the 

	
	contractual 186 school days shall be provided with a payment equal to a substitute daily rate

	
	provided such teacher spends no less than seven (7) hours in required attendance.


	APPENDIX  A

	STEP PLACEMENT CHART/SALARY PROGRESSION TABLE

	2009 - 2012

	
	
	
	
	
	

	
	2008-2009
	2009-2010
	2010-2011
	2011-2012
	

	
	STEP
	STEP
	STEP
	STEP
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	1
	

	
	
	
	1
	2
	

	
	
	1
	2
	3
	

	
	1
	1
	2
	3
	

	
	2
	2
	3
	4
	

	
	3
	3
	4
	5
	

	
	4
	4
	5
	6
	

	
	5
	5
	6
	7
	

	
	6
	6
	7
	8
	

	
	7
	7
	8
	9
	

	
	8
	8
	9
	10
	

	
	9
	9
	10
	11
	

	
	10
	10
	11
	12
	

	
	11
	11
	12
	13
	

	
	12
	12
	13
	14
	

	
	13
	13
	14
	14
	

	
	14
	14
	14
	14
	

	
	15
	14
	14
	14
	


	         2009 - 2010 SALARY SCHEDULE

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	MASTER'S/
	MASTER'S
	MASTER'S
	MASTER'S
	MASTER'S

	STEP
	BACHELOR'S
	BACH +42
	+15
	+30
	+45
	+60

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	1
	$39,724
	$41,253
	$42,273
	$43,293
	$44,313
	$45,333

	2
	$40,845
	$42,375
	$43,395
	$44,415
	$45,435
	$46,455

	3
	$41,967
	$43,497
	$44,517
	$45,537
	$46,557
	$47,577

	4
	$43,166
	$44,696
	$45,716
	$46,736
	$47,756
	$48,776

	5
	$44,288
	$45,818
	$46,838
	$47,858
	$48,878
	$49,898

	6
	$45,308
	$46,838
	$47,858
	$48,878
	$49,898
	$50,918

	7
	$46,328
	$47,858
	$48,878
	$49,898
	$50,918
	$51,938

	8
	$47,348
	$48,878
	$49,898
	$50,918
	$51,938
	$52,958

	9
	$48,368
	$49,898
	$50,918
	$51,938
	$52,958
	$53,978

	10
	$49,872
	$51,402
	$52,422
	$53,442
	$54,462
	$55,482

	11
	$51,504
	$53,034
	$54,054
	$55,074
	$56,094
	$57,114

	12
	$54,972
	$56,502
	$57,522
	$58,542
	$59,562
	$60,582

	13
	$58,440
	$59,970
	$60,990
	$62,010
	$63,030
	$64,050

	14
	$61,811
	$63,341
	$64,361
	$65,381
	$66,401
	$67,421

	
	
	
	
	
	
	


	         2010 - 2011 SALARY SCHEDULE

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	MASTER'S/
	MASTER'S
	MASTER'S
	MASTER'S
	MASTER'S
	MASTER'S
	

	STEP
	BACHELOR'S
	BACH +42
	+15
	+30
	+45
	+60
	+75
	DOCTORATE

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	1
	$40,427
	$41,984
	$43,022
	$44,060
	$45,098
	$46,136
	$47,174
	$48,212

	2
	$41,568
	$43,126
	$44,164
	$45,202
	$46,240
	$47,278
	$48,316
	$49,354

	3
	$42,710
	$44,267
	$45,305
	$46,343
	$47,382
	$48,420
	$49,458
	$50,496

	4
	$43,930
	$45,487
	$46,525
	$47,563
	$48,601
	$49,639
	$50,677
	$51,715

	5
	$45,072
	$46,629
	$47,667
	$48,705
	$49,743
	$50,781
	$51,819
	$52,857

	6
	$46,110
	$47,667
	$48,705
	$49,743
	$50,781
	$51,819
	$52,857
	$53,895

	7
	$47,148
	$48,705
	$49,743
	$50,781
	$51,819
	$52,857
	$53,895
	$54,933

	8
	$48,186
	$49,743
	$50,781
	$51,819
	$52,857
	$53,895
	$54,933
	$55,971

	9
	$49,224
	$50,781
	$51,819
	$52,857
	$53,895
	$54,933
	$55,971
	$57,009

	10
	$50,755
	$52,312
	$53,350
	$54,388
	$55,426
	$56,464
	$57,502
	$58,540

	11
	$52,416
	$53,973
	$55,011
	$56,049
	$57,087
	$58,125
	$59,163
	$60,201

	12
	$55,945
	$57,502
	$58,540
	$59,579
	$60,617
	$61,655
	$62,693
	$63,731

	13
	$59,475
	$61,032
	$62,070
	$63,108
	$64,146
	$65,184
	$66,222
	$67,260

	14
	$62,905
	$64,463
	$65,501
	$66,539
	$67,577
	$68,615
	$69,653
	$70,691


	         2011 - 2012 SALARY SCHEDULE

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	MASTER'S/
	MASTER'S
	MASTER'S
	MASTER'S
	MASTER'S
	MASTER'S
	

	STEP
	BACHELOR'S
	BACH +42
	+15
	+30
	+45
	+60
	+75
	DOCTORATE

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	1
	$41,215
	$42,802
	$43,861
	$44,919
	$45,977
	$47,036
	$48,094
	$49,152

	2
	$42,379
	$43,966
	$45,025
	$46,083
	$47,141
	$48,200
	$49,258
	$50,316

	3
	$43,543
	$45,131
	$46,189
	$47,247
	$48,305
	$49,364
	$50,422
	$51,480

	4
	$44,787
	$46,374
	$47,432
	$48,491
	$49,549
	$50,607
	$51,665
	$52,724

	5
	$45,951
	$47,538
	$48,596
	$49,655
	$50,713
	$51,771
	$52,830
	$53,888

	6
	$47,009
	$48,596
	$49,655
	$50,713
	$51,771
	$52,830
	$53,888
	$54,946

	7
	$48,067
	$49,655
	$50,713
	$51,771
	$52,830
	$53,888
	$54,946
	$56,004

	8
	$49,126
	$50,713
	$51,771
	$52,830
	$53,888
	$54,946
	$56,004
	$57,063

	9
	$50,184
	$51,771
	$52,830
	$53,888
	$54,946
	$56,004
	$57,063
	$58,121

	10
	$51,745
	$53,332
	$54,391
	$55,449
	$56,507
	$57,565
	$58,624
	$59,682

	11
	$53,438
	$55,026
	$56,084
	$57,142
	$58,200
	$59,259
	$60,317
	$61,375

	12
	$57,036
	$58,624
	$59,682
	$60,740
	$61,799
	$62,857
	$63,915
	$64,973

	13
	$60,634
	$62,222
	$63,280
	$64,338
	$65,397
	$66,455
	$67,513
	$68,572

	14
	$64,132
	$65,720
	$66,778
	$67,836
	$68,894
	$69,953
	$71,011
	$72,069




APPENDIX B
B-1
Personal Days


Personal Days
Two (2) personal leave days will be granted annually to each professional employee.  A professional employee may accumulate up to four (4) personal days to be used in any one year.  Unused personal leave days accumulated beyond four (4) days will be added to the employee’s accumulation of sick days.  Personal days must be approved three (3) working days in advance by the principal and the superintendent, except for emergency reasons in which prior approval is waived.  Effective with the 2010-2011 school year, each professional employee may accumulate up to five (5) personal days to be used in any one year.  The leave days accumulated beyond five (5) days will be added to the employee’s accumulation of sick days.
Limits

A limit of two (2) professional employees per day per building will be permitted to use personal leave days on the same day.  A maximum of eight (8) professional employees district wide will be permitted to use personal leave days on any given day.

A professional employee desiring to cancel use of personal day must give twenty-four (24) hours notice or said day will be charged as used.

No half (1/2) day requests for personal days will be honored, except for emergency reasons.


Emergency Personal Days

After a professional employee has used all accumulated personal days, one (1) additional day may be granted by the superintendent for emergency reasons that may affect the employee’s family, home, or personal well being.  For purposes of this provision, an emergency is defined as an unanticipated, unexpected, and unforeseen occurrence that requires immediate action to avoid or prevent adverse consequences to the employee or to the employee’s immediate family.

Family Health Care Days

A professional employee may be granted up to four (4) days annually for family health care to be deducted from the employee’s sick leave.  Family health care days may be used for the employee’s child, spouse, parent, parent-in-law, grandparent, grandchild, sibling, or near relative who resides in the same household.  Effective with the 2011-2012 school year, each professional employee may be granted up to five (5) days annually for family health care.
B-2
Severance Pay

If a professional employee submits a letter of irrevocable retirement no later than March 1 when retiring in June or October 1 when retiring in January, the employee will be given a severance of thirty dollars ($30.00) per day which shall be paid at retirement for unused days of sick leave accumulated in the district and fifty dollars ($50.00) per year for each year of service in the District.  This severance payment shall be paid in the form of a non-elective employer contribution into an IRC §403(b) retirement account on behalf of the retiree.  Retiring employees shall have no cash option.
In case of death of a professional employee in service, a similar payment as outlined above shall be paid to the beneficiary designated with the Public School Employee’s Retirement System.
Teachers shall be given a statement in writing advising them of their total accumulated sick leave as of the last day of the school term just ended.  Such statement shall be made available before the first day of school of the new school year.

B-3
Credit Reimbursement

Any full-time professional employee who has been under contract in the Southern Tioga School District for ninety (90) contract days, will be entitled to a reimbursement of actual tuition costs per credit up to a maximum of seventy-five  percent (75%) of the Pennsylvania State University (PSU) graduate credit rates for in-state residents at the time the credits are completed.  A maximum of fifteen (15) credits per fiscal year will be reimbursed, except for employees on a Board-approved professional development leave under Section 1166.1 of the School Code.  Employees who, as of February 1, 2004, are in a graduate degree program at a college or university where the graduate credit rates exceed the maximum referenced hereinabove shall continue to receive reimbursement of the actual (full) tuition costs until they successfully complete the degree program.

Professional employees must submit their plan of intention to take courses to the superintendent for approval immediately prior to the college or university term or semester during which they intend to take courses.  A professional employee shall reserve the right to change courses and/or schools should it become necessary because of circumstances beyond the employee’s control.  Such professional employee shall be obligated to notify the superintendent of needed changes and reasons for such changes.  No credit request will be approved unless the course requested bears a clear relationship to the employee’s professional growth as it relates to the Southern Tioga School District.  The educational incentive will be approved for payment providing the employee has presented an official grade transcript or grade sheet and receipt of payment from an accredited college or university and continues in the employ of the district for the next two (2) full semesters after the completion of said course.  Payment will be made following the next scheduled Board meeting if submitted at least seven (7) working days prior to the meeting.  Credits earned under grants or other financial subsidies which apply to tuition cost are not eligible for reimbursement.

A professional employee with more than three (3) years of service in the district may be granted a leave of absence without pay for study and be reimbursed for approved credits at the actual tuition cost per credit up to a maximum of seventy-five percent (75%) of the Pennsylvania State University (PSU) graduate credit rates for in-state residents at the time the credits are completed for a maximum of twenty-four (24) credits provided the employee continues in the employ of the district for the next two (2) full semesters after completion of said courses. 
A professional employee on professional development leave from the Southern Tioga School District shall be reimbursed for credits earned at actual tuition cost per credit up to a maximum of seventy-five percent (75%) of the Pennsylvania State University (PSU) graduate credit rates for in-state residents at the time the credits are completed for a maximum of thirty (30) credits, provided the employee continues in the employ of the district for the next two (2) semesters upon completion of said courses.

B-4   
A.  
Professional Dues Deduction

(1) Payroll deductions for professional dues will be provided for those who request it before October 1, and will be made during the next fifteen (15) pay periods beginning with the first (1st) pay in November.  The monies collected through payroll deductions shall be turned over to the treasurer of the Southern Tioga Education Association monthly.  This will continue until the fifteenth (15th) pay period contingent to dues deductions.  The Board shall transfer such monies to the treasurer of the Southern Tioga Education Association no later than the tenth (10th) day of the following month.  The Association shall indemnify and save the Board harmless against any and all claims, demands, suits or any other forms of liability that shall arise out of or by reason of action taken or not taken by the Board for the purpose of complying with any of the provisions of this section, or in reliance on any list, notice or assignment furnished under such provisions.
(2)
Payroll deduction for U.S. Government Series EE Bonds will be provided to each professional employee on request.  Request for bond deductions shall be submitted prior to August 1 of each school year, and shall be for a minimum of one (1) bond per month to continue from September through August.  A deduction will be made from the first (1st) and second (2nd) pays of each month beginning with the first (1st) pay of the new school term.

B.  
Fair Share Deduction
For the effective period of said Act, the employer and Association agree to abide by the provisions of Pennsylvania’s Fair Share Fee Act (Act 84 of 1988, 71 PA Misc. 781 [71 P.S. 575]), subject to the following:
Those employees in the bargaining unit, who are not members of the bargaining agent, shall pay to the bargaining agent a “Fair Share Fee” each year of the Agreement in exchange for services rendered as exclusive bargaining agent.

For the purposes of this section, ‘Fair Share Fee’ means the regular membership dues required of the exclusive representative less the cost for the previous fiscal year of its activities or undertakings which were not reasonably employed to implement or effectuate the duties of the employee organization as exclusive representative.  The bargaining agent shall officially notify the employer of said amount, in writing, annually.  Employees in the bargaining unit hired on or after the effective date of the Agreement shall, within 60 days after their date of employment, either join the exclusive bargaining agent organization or pay the ‘Fair Share Fee.’

The bargaining agent shall provide the employer with the name of each non-member who is obligated to pay a fair share fee, the amount of the fee, and a reasonable schedule for deducting said amount from the salary or wages of each non-member.  The employer shall deduct the fee in accordance with said schedule and transmit the amount deducted to the bargaining agent.

If any legal action is brought against the employer as a result of any actions it is requested to perform by the bargaining agent pursuant to this Article, the bargaining agent agrees to provide for the defense of the employer at the bargaining agent’s expense and through counsel selected by the bargaining agent.  The employer agrees to give the bargaining agent immediate notice of any such legal action brought against it, and agrees to cooperate fully with the bargaining agent in the defense of the case.

The bargaining agent agrees, in any action so defended, to indemnify and hold the employer harmless for any monetary damages, claims, demands, suits, or other forms of liability incurred as a consequence of its compliance with this Article; except that it is expressly understood that this provision will not apply to any legal action which may arise as a result of any willful misconduct by the employer in performing its obligation under this Article.
B-5   
School Year
A normal school year shall consist of 180 days of instruction.  All contracts for professional employees shall be written for a maximum of 180 days of instruction plus six (6) days of mandatory in-service during the term of this Agreement.  

A normal work day shall consist of seven and one-half (7 ½) hours, inclusive of a thirty minute duty-free lunch break.

B-6
Medical, Dental, and Prescription Insurance

(a)
During the first year of this Agreement (July 1, 2009-June 30, 2010),  the school district shall provide to each professional employee either the family plan or the individual plan, whichever plan each professional employee requests, of medical and prescription coverage as provided by the Blue Care PPO Plan C of First Priority Life Insurance Company (FPLIC), formerly Blue Cross of Northeastern Pennsylvania (NEPA) and Highmark Blue Shield.  Effective July 1, 2010, the school district shall provide to each professional employee an annual choice of Blue Care PPO Plans (Plan C or Plan E) with medical and prescription coverage under either the family plan or the individual plan, whichever plan each professional employee requests, as provided by the First Priority Life Insurance Company (FPLIC).  Effective July 1, 2009 and during the term of this Agreement, the school district shall pay an amount equal to the monthly premiums for either the Blue Care PPO Plan C or the Blue Care PPO Plan E, whichever Plan is selected by the professional employee, minus the amount of the employee monthly premium share listed below for each plan.  The employee monthly premium share amounts are before tax contributions deducted under an IRC §125 Plan for employees participating in the health insurance plans. 



Year


PPO Plan C


PPO Plan E



2009-10

$35/month


Not applicable




2010-11

$45/month


$10/month



2011-12

$55/month


$20/month
(b)
The Southern Tioga School District will provide each full-time professional employee with individual or family coverage in the basic program of Blue Shield Dental Care Protection (United Concordia) including Blue Cross/Blue Shield Basic Program at 100% UCR, Prosthetics and Crown Inlay and On lay restorations up to 50% UCR, Periodontics at 50% UCR, Orthodontics at 50% UCR (students and dependents up to $800 lifetime maximum), maximum benefits of $1,000 per covered family member and employee per year, dependent children to age 19, and dependent students to age 23.

(c)  
Upon acceptance by First Priority Life Insurance Company (FPLIC), formerly Blue Cross of Northeastern Pennsylvania (NEPA) and Highmark Blue Shield, professional employees on approved, unpaid leave of absence may continue as subscribers to individual or family coverage in the Blue Care PPO Plan C or Blue Care PPO Plan E, whichever plan each employee selects, and the Blue Shield Dental Care Program, provided all costs are paid by the employee on leave, unless otherwise specified in law, policy, or this Agreement.
Professional employees on maternity leave, sabbatical leave, or professional development leave may continue as subscribers to individual or family coverage in the Blue Care PPO Plan C or Blue Care PPO Plan E, whichever plan each employee selects, and the Blue Shield Dental Care Program with employer and employee premium payments as set forth in paragraph two of §B-6 (a) herein above.

(d) 
Subject to the mutual consent of the Board of Education and the Association, another insurance provider or entity may be contracted, provided that there is equivalent or better coverage.    
(e)
The Southern Tioga School District is a member of the Northern Tier Insurance Consortium (NTIC), which provides the medical insurance benefits and plans referenced herein.  In all respects, the coverage and benefit levels of said medical insurance plans are subject to the operating guidelines, procedures, and/or other terms and conditions of the insurance provider’s (NTIC) contract with the carrier (FPLIC).  The District will not unilaterally initiate or alter any benefit or plan changes.  If the provider (NTIC) or carrier (FPLIC) changes the plans, the district will notify all employees prior to implementation of those changes.   

(f)
As soon as feasible following ratification of this Agreement, the District shall adopt and implement an IRC §125 Plan as provided and administered by the PSEA Health and Welfare Fund and allow all employees to participate in the Plan, which shall include the following components:
1. Premium Conversion Provision; 


2. Medical Insurance “Opt-Out” Provision as set forth in Section B-6 (g) herein below;


3. Flexible Spending Account Provision (FSA) which provides reimbursements for excess medical expenses with a minimum annual employee contribution of six hundred dollars ($600) and a maximum annual employee contribution of two thousand five hundred dollars ($2,500) per employee (no Board contribution) and dependent care expenses with an annual employee contribution at the maximum amount allowed by IRS regulation (no Board contribution);


4.
Employee participation is voluntary.  The employee is responsible for understanding the benefits and risks of the program.  The selection of the Plan Administrator shall be made by mutual agreement of the Board and the Association without cost to the District.  Any monthly administrative fee shall be paid by participating employees via pre-tax payroll deductions subject to the provisions of the IRC §125 Plan.  

(g)        An active employee eligible for medical coverage under this Agreement may elect to not be covered under the District’s medical plan if that employee is a dependent on a non-District medical plan.  If such employee elects not to be covered for a July 1 to June 30 period, the District shall pay the employee the sum of two thousand five hundred dollars ($2,500.00).  Payment will occur in two parts: one thousand two hundred fifty dollars ($1,250.00) to be paid in the first pay in December and one thousand two hundred fifty dollars ($1,250.00) to be paid in the first pay in June.  All deductions required by law will be made.  An employee who elects not to be covered by the District’s medical plan shall notify the District annually by May 1 of the employee’s intent not to be covered by the District’s plan and shall complete and deliver to the District a Coverage Election Form.

For those employees who are hired during the school year and who are eligible for and wish to opt out of District provided medical coverage, the two thousand five hundred ($2,500.00) payment will be prorated based on the number of full months remaining in the fiscal year.  Payment will be made as follows: if hired between September and the end of November, one-half (½) of the amount owed will be paid in the first pay in December and the remaining one-half (½) will be paid in the first pay in June.  If the employee is hired after the end of November, the full amount owed will be paid in the first pay in June.
An employee who elects this medical insurance waiver/opt-out provision retains the right to re-enroll in the District’s medical insurance plan at the next annual enrollment period unless there is a change in the employee’s “family status” as defined by law (IRC).  In the event of a change in “family” status and upon proper written notification to the District, such reinstatement will occur immediately and the employee will be paid a pro-rated amount based on the number of months remaining in the fiscal year.

(h)
 In the event that a government-sponsored health insurance plan for public school employees is adopted by either the state or federal government, the Association and the District agree to review any such plan, which shall be adopted only by mutual agreement of the parties.

B-7
Retirees’ Insurance Options

Professional employees may take advantage of the following insurance options upon retirement:



(a) Upon acceptance by First Priority Life Insurance Company (FPLIC), formerly Blue Cross of Northeastern Pennsylvania (NEPA) and Highmark Blue Shield, all professional employees who retired under the terms of prior Agreements shall be eligible to buy into the Blue Care PPO Plan C.  All professional employees who retire under the terms of this Agreement shall be eligible to buy into the Blue Care PPO Plan E only and Blue Shield (United Concordia) Dental Care Program benefits, providing they pay their own share of premiums assessed for such coverage, except as set forth in paragraph (b) herein.  Any eligible retiree will receive this insurance benefit until such time as the retiree becomes eligible to be covered by equivalent coverage under a subsequent employer or qualifies for coverage under a government-sponsored plan.  The retiree must notify the District within sixty (60) days of becoming eligible for the aforementioned benefits.
(b) All employees who retired prior to July 1, 2009 and who met the eligibility requirements set forth herein and who elected the medical insurance benefit set forth in predecessor Agreements shall continue to receive medical insurance benefits as provided by Blue Care PPO Plan C.  The District shall pay all monthly premium costs for either the family plan or the individual plan of medical and prescription coverage, whichever plan the retiree has selected.   The retiree shall remit to the District each month an amount equal to the monthly amount of PSERS premium assistance provided to the retiree by the Commonwealth.  All employees who retire after July 1, 2009 and who meet the eligibility requirements set forth herein and who elect this medical insurance benefit shall receive medical insurance benefits as provided by Blue Care PPO Plan E.  The District shall pay all monthly premium costs for either the family plan or the individual plan of medical and prescription coverage, whichever plan the retiree selects.  The retiree shall remit to the District each month an amount equal to the monthly amount of PSERS premium assistance provided to the retiree by the Commonwealth. To be eligible to receive this benefit, retirees must have a minimum of twenty (20) years of service in the school district and be at least 52 years of age at the time of retirement and submit a letter of irrevocable retirement no later than March 1 when retiring in June or October 1 when retiring in January.  Any eligible retiree will receive this district-paid insurance benefit until such time as the retiree becomes eligible to be covered by equivalent coverage under a subsequent employer or qualifies for a government sponsored plan.  The retiree must notify the District within sixty (60) days of becoming eligible for the aforementioned benefits.  

Subject to the mutual consent of the Board of Education and the Association, another insurance provider or entity providing equivalent coverage may be contracted.  All retirees shall receive the same plan/benefits as active employees so that any changes in plan/benefits that effect active employees shall be applicable to retirees no matter when they retired.  
B-8
Life Insurance

A term life insurance policy in the amount of $50,000, with accidental death and dismemberment coverage, will be provided for all full-time professional employees during the term of this Agreement.  Coverage will begin on the first day of contractual obligation.

B-9
Travel Reimbursement

Those professional employees, who are required to travel because of teaching assignment, professional conferences, or other school business which takes them away from their regular assignment, will be reimbursed at a rate set forth by the IRS and updated annually on January 1.
B-10
Posting of Vacancies/Transfers

A listing of any vacancies or available professional positions in any or all levels of the Southern Tioga School District shall be posted in all buildings, and a copy provided to the president of the association.

“Vacancy” shall be defined as a position that has become available as the result of the retirement, resignation, death, or dismissal of a current employee or as the result of the creation of a new or additional position by the Board, provided that the Board is not required to fill vacancies.  

Current employees who wish to apply for a vacant position shall submit a written letter of application to the superintendent within the prescribed time period listed on the vacancy posting. 

Current employees will be given first consideration on the basis of seniority and qualifications in the filling of vacancies.  

Current employees who wish to transfer or be reassigned  to a different grade level, subject area, or building shall submit their requests in writing to the Superintendent, stating the position sought and the reasons for the transfer or reassignment.   

In the event that the employer intends to transfer an employee, that employee shall be notified of the transfer and the reason (s) for the transfer by the Superintendent at least thirty (30) calendar days in advance of the transfer, except in cases of emergency. 
Professional staff denied a transfer or the opportunity to fill a vacancy will be notified of the reason(s) for the denial.  The decision of the Board will be final. 

B-11
Maternity Leave
(a)  The beginning date for a maternity leave shall be determined jointly by the employee’s physician and the employee.  Written notification stating the beginning date and anticipated duration of such leave shall be submitted to the superintendent at least two (2) weeks in advance of the beginning date.

(b)  Such leaves shall be granted for a period of time not to exceed six (6) months, and the exact date of returning to employment shall be agreed upon mutually by the employee and the school district.  Upon the request of the employee and at the discretion of the superintendent, maternity leaves may be extended or renewed for a period not to exceed six (6) months.  In no case shall the total amount of leave exceed twelve (12) months.

(c)
An employee may return to work when the employee’s physician certifies in writing to the employee’s ability to assume her duties.

(d)
An employee is entitled to use sick leave days accumulated at the beginning of such leave for the period that she is unable to work as certified by a physician.  All other periods of leave related to childbirth shall be leave without pay.  The written request for maternity leave must indicate the employee’s preference for use or non-use of accumulated sick leave days.

(e)
Following childbirth, and upon signifying her intent to return, said employee shall be reinstated to her original position or to a position of like status and pay, without loss of previously earned seniority and pension rights.

B-12
Jury Duty/Legal Leave   
A professional employee called for jury duty or subpoenaed to give testimony as a witness before any judicial or administrative tribunal in any matter relating to the employee’s official capacity as an employee of the district or relating to the employee’s job duties and provided that the employee has not been subpoenaed to testify against the District in any claim or action brought by the Association or any member thereof shall be compensated for the difference between the teaching pay and the pay received for the performance of such obligation.  However, the District will grant up to four (4) days paid leave annually in the event that officers or members of the Southern Tioga Education Association are required to attend a hearing before any judicial or administrative tribunal as a witness on behalf of the STEA and the hearing cannot be scheduled outside the normal contractual workday.  In such cases, the STEA will reimburse the District the costs of substitutes obtained, if any.

B-13
Preparation Time

All employees shall be provided with a minimum of one hundred fifty (150) minutes of preparation/planning time during the instructional week.  Preparation time shall be free of all other assigned duties.

APPENDIX C

GRIEVANCE PROCEDURE
C-1
Definitions
(a)
A “grievance” is a claim by an employee, a group of employees or the Association President or Chairman of the Grievance committee, of an alleged violation, misinterpretation, misapplication, or misrepresentation of the terms of this agreement.

(b)
The term “days” when used in this Grievance Procedure shall mean working days for members of the unit; thus weekend or vacations days are excluded.

(c) 
The term “level” as used in this Grievance Procedure refers to the separate and distinct stages to be followed in sequential order in the processing of grievances.

C-2
Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level, reasonable and equitable resolution of alleged grievance which may from time to time arise, involving the interpretation and/or application of this negotiated agreement.

C-3
Procedure
Since it is important that grievances be processed as rapidly as possible, the number of days indicated at each level shall be considered as a maximum, and a good faith effort shall be made to expedite the process.  The time limits specified may, however, be extended by mutual agreement.  In the event a grievance is filed at such time that it cannot be processed through all the steps in this grievance procedure by the end of the contract year, and is left unresolved until the beginning of the following school year, could result in irreparable harm to a party in interest, the time limits set forth herein shall be reduced so that the grievance procedure may be exhausted prior to the end of the contract year or as soon thereafter as is practicable.
C-4
Reprisals

No reprisals of any kind shall be taken by the Board or by any member of the administration against any party in interest, any representative, any member of the association, or any other participants in the grievance procedure by reason of such participation.

C-5
Meetings and Hearings
All meetings and hearings as required at each level under this procedure shall not be conducted in public and shall include only such parties in interest and their designated or selected representatives, heretofore referred to in Appendix C.

C-6
Level  I

The person or persons initiating the alleged grievance shall present the grievance in writing and on a form provided by the employer to the building principal within ten (10) days after its occurrence.

The building principal shall reply to the grievance in writing within ten (10) days after initial presentation of the grievance and meeting with the aggrieved person.

An association representative may be present if the aggrieved person so desires.
C-7
Level  II
If the action in Level I above fails to resolve the grievance to the satisfaction of the affected parties, the grievance shall be referred in writing to the superintendent or his/her designee within ten (10) days after receipt of a ruling from the building principal.

The superintendent or his/her designee shall reply to the grievance in writing within ten (10) days after presentation of the grievance and meeting with the aggrieved person.

An association representative shall be present at meetings conducted at Level II.
C-8
Level  III
If the action in Level II above fails to resolve the grievance to the satisfaction of the affected parties, the grievance shall be referred in writing to the Board of Education for consideration at is next regularly scheduled meeting.
The Board of Education shall reply in writing within ten (10) days after the meeting.  The action of the Board of Education shall be final except for those items which are covered by Section 903 of Act 195 and require binding arbitration.

An association representative shall be present at meetings conducted at Level III.

C-9
Level  IV
If the action in Level III above fails to resolve the grievance to the satisfaction of the affected parties, the grievance shall be referred to binding arbitration within thirty (30) days as provided in Section 903 of Act 195 with a single arbitrator.  The cost of arbitration shall be paid by the parties of interest.

Southern Tioga Education Association

and

Southern Tioga School District Board of Education

GRIEVANCE REPORT FORM

Grievance # 






Date Filed  



Grievant  





Building  




  Assignment  





A.
Date Cause of Grievance Occurred:  




B.
Statement of Grievance (cite article and line of contract):  







Relief Sought:  















Signature




Date
STEP I
A.
Disposition of Principal:  














Signature




Date
B.
Disposition of Grievant:  














Signature




Date
STEP II

A.
Date Received by Superintendent or Designee:  



B.
Disposition of Superintendent or Designee:  












Signature




Date
C.
Position of Grievant:  














Signature




Date
STEP III

A.
Date Received by Board of Education:  



B.
Disposition of Board of Education:  












Signature




Date
C.
Position of Grievant:  














Signature




Date
STEP IV

A.
Date Submitted to Arbitration:  



B.
Disposition and Award of Arbitrator:  












Date of Decision


APPENDIX D

Any other items or interests, not included in this agreement, that are of concern to non-supervisory professional employees, may be referred through the Southern Tioga Education Association to a Board of Education Committee for disposition under the procedures in Appendix C, stopping with the decision of the Board of Education.
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